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INTELLECTUAL POTENTIAL OF UKRAINE UNDER MIGRATION CHALLENGES: LABOUR
MARKET TRANSFORMATIONS AND DEMOGRAPHIC PROCESSES

The article examines the impact of modern migration processes on the
transformation of Ukraine's intellectual potential in the context of large-scale
demographic and socio-economic changes caused by military events and increased
external population mobility. Particular attention is paid to the relationship between
the structure of migration flows, labor market dynamics, and changes in the system of
human capital formation. It is substantiated that modern migration from Ukraine is of
a pronounced selective nature, since the most mobile are highly qualified specialists,
representatives of the scientific sphere, IT sector, medicine, engineering professions,
and the educational environment. It is established that the concentration of such
categories of migrants in the countries of Western and Northern Europe, as well as in
English-speaking countries, creates long-term risks for the reproduction of the
national intellectual resource.

The study analyzes demographic trends and changes in the structure of the
working-age population of Ukraine during 2022-2024. It is determined that along with
the quantitative reduction of labor potential, there is a qualitative transformation of
the personnel structure, which is manifested in the loss of specialists with strategically
important competencies. It is proven that the consequences of such a process are
long-term, since the restoration of personnel potential in high-tech and science-
intensive areas requires significant time and resources.
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A system of differentiated migration policy instruments is proposed, focused on
the preservation and reactivation of the intellectual potential of the state. Among the
most promising areas are support for re-emigration programs, the development of
digital platforms for remote employment, stimulation of scientific mobility, the
creation of mechanisms for the integration of Ukrainian specialists into global
professional networks while maintaining economic and institutional ties with Ukraine.
Special attention is paid to the need to consider migration policy in the context of the
concept of a circular economy, which involves not only the physical return of the
population, but also the involvement of knowledge, competencies, investments and
professional contacts of the Ukrainian diaspora in the processes of the country's post-
war recovery.
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